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Owen, John D. 
working hours; an economic analysis. Lexington, Mass., Lexington Books, 197 
Sponsored by U.S. Employment and Training Administration and General Elec 


Foundation. 
Descriptors: *Flexible working hours--Evaluation / *Part-time work 


6-105 
Stevens, Errol D. and Kod Elsworth. 
Flextime in the Australian public service: it n non-work activ 
Public personnel management, %: 196-205, May-June 
Descriptors: Australia / *Flexible working hours--Research / Government 
employees / Leisure. 


b- 106 
U.S. General Accounting Office. 
Most Federal employees on the job 40 hours or more weekly: tighter controls among 
proposals for those who work less. Report to the Congress by the Comptroller 
General of the United States. washington, U.S. Govt. Print. Off. 
(B-179810) 
Descriptors: "Hours of work / *Scheduling--Administration--Evaluation / 
"Employee conduct--Evaluation / Federal government. 


le476 .Un5om 


1979. 0p. 


6-107 
U.S. General Accounting Office. 
Part-time and other Federal employment: compensation and personnel management 
reforms needed. Keport to the Congress by the Comptroller General of the United 
States. washington, 1979. 56p. (B-159950) 
Descriptors: "Part-time work--Administration--Evaluation / *fringe benefit 
administration--Evaluation / Federal government. 


Le4G! 





HOURS OF WORK (Cont'd) 
b= 106 le46S .Un586c 
U.S. Geological Survey. 
Comprehensive report of a one-year experiment with flexitime at the... Prepared by 
Branch of Management Analysis, Administrative Division. Reston, Va., 1977. 54p. 
Cover title: Flexitime; evaluation of a one-year experiment. 
Descriptors: "Flexible working hours--Administration--Evaluation / Federal 
government. 


6-109 
Who's working part-time these days? Occupational outlook quarterly, 23:14-17, Summer 
1979. 
Descriptors: "Part-time work / *Part-time workers--Statistics / *Occupations-- 
Statistics. 


6-110 1d72.9 .L420 1979 
Lawless, David J. 


Organizational behavior; the psychology of effective management. 2d ed. Englewood 
Cliffs, N. J., Prentice-Hall, 1979. 524p. 
First edition published under title: Effective Management. 
Descriptors: “*Organizational behavior / *Psychology, Industrial / Women 
executives--Characteristics. 


be 111 Ie608 .P47a 1979 
Pfeiffer, J. william and John E. Jones. 


The 1979 annual handbook for group facilitators. La Jolla, Calif., University 
Associates, 1979. 295p. 
Descriptors: “Group relations training--Handbooks, manuals, etc. / *Human 
relations training--Handbooks, manuals, etc. 


INCENTIVE AWARDS A} ROGRAMS 
6-112 
Sandell, Roland M. 
Promoting employee suggestions. Supervision, 41:11-13, July 1979. 
Descriptors: “Suggestion systems / *Supervisors--Responsibilities / *Supervi- 
sors--Attitudes. 


be 113 M-Fiche 
U.S. General Accounting Office. 
boes the Federal incentive awards program improve productivity? Report to the 
Congress by the Comptroller General of the United States. Washington, U.S. Govt. 
Print. Off., 1979. SSp. (B-163762) 
Descriptors: "Incentive awards--Administration--Evaluation / *Productivity 
improvement / Federal government. 


INSURANCE AL 
be 114 1e565.9 .F49f 
Financing health care; issues and trends. 1979 ed. Parisippany, N. J., New York 

Times Information Service, 1979. 73p. 
"Medical care--Costs--Bibliography / *Medical economics-- 


Rescriptors 
Bibliography. 





ANSURANCE, BKEALTH (Cont'd) 
5-115 
U.S. General Accounting Office. 
Information on the appeals process for disputed claims under the Federal empl 
health benefits program. Report of the Comptroller General of the United St 
Washington, U.S. Govt. Print. Off., 1977. 16p. (B-164562 ) 
rj : Health benefit programs--Administration--Evaluation 
Civil Service Commission / *Appeals--Procedures / Federal government. 


ANTERNSHIP 

6-116 le422 .5 

U.S. Office of Personnel Management. 
The 1975 Presidential Management Intern Program: descriptive data on applican 
and selectees. Prepared by Martin Reck, Richard D. Neidig and Dale R. Bake 
Applied Psychology Section, Personnel Research and Development Center, Staf 
Services Group. Washington, U.S. Govt. Print. Off., 1979. 23p. (Personnel 
search report 79-2) 

Descriptors: *Presidential Management Intern Program *interns (Civil ser- 

vice)--Characteristics / Federal government. 


’ 


4 
€4 
i 


b= 117 
U.S. Office of Personnel Management. 
The 1976 Presidential Management Intern Program: 
recommendations. Prepared by Martin Reck, Richard 
Applied Psychology Section, Personnel Research ar 
Services vUroup. washington, VU.o. 
report 79-4) 


srintors: 


Office of Personnel Management. 
The 1975 Presidential Managemnt Interr 
Prepared by Martin Keck, Richard 
Section, Personnel Research and De 
Washington, U.S. Govt. Print Off., ’ 
Descriptors: *Presidential Management 


(Civil service)--Selection / *Selecti 


INTERV LEWING 
6-119 
Bogard, Morris R. 
Interview with irpose. In 
improve your performance. Englewooc 


Descriptors: *Interviewin 


6-120 

Goodale, James G. 
The success of the selection interview lies ir ie interviewer 
make eight simple decisions. Journal of c placement, 39: 


Descriptors: Interviewers / *Interviewin 





INVASION OF PRIVACY 
6-121 
The privacy intensive industries: government. Jn The dimensions of privacy; a 
national opinion research survey of attitudes toward privacy, by Alan F. Westin. 
Stevens Point, Wis., Sentry Insurance, 1979, p. 66-73. 
Descriptors: *Invasion of privacy--Public opinion / Federal government / 
Police / Government information. 


6-122 M-F iche 
U.S. General Accounting Office. 
Automated systems security--Federal agencies should strengthen safeguards over 
personal and other sensitive data. Report to the Congress by the Comptroller 
General of the United States. Washington, U.S. Govt. Print. Off., 1979. 68p. 
(B=115309, B-130441, B-173761) 
Descriptors: *Electronic data processing departments--Security measures-- 
Evaluation / *U.S. Civil Service Commission / Invasion of privacy / Federal 
government. 


be 123 
westin, Alan F. 
Message to CEOs--about employee privacy. Across the Board, 41:6-13, June 1979. 
Descriptors: *Invasion of privacy--Evaluation / Executives--Responsibilities. 


JUb ANALYSIS 
6-124 
Fleishman, Edwin A, 
Evaluating physical abilities required by jobs. Personnel administrator, 24:82-90, 
June 1979. 
Descriptors: "Job analysis / *Physical characteristics--Evaluation / Skills 
analysis. 


JOB DESIGN 
6-125 Id66 .D29de 1979 
Davis, Louis E. and James C. Taylor. 
Design of jobs. 2d ed. Santa Monica, Calif., Goodyear Pub. Co., 1979. 250p. 
bescriptors: *Job design--Addresses, essays, lectures. 


6-126 Id66 .F75w 
Ford, Robert N. 
why jobs die & what to do about it; job redesign & future productivity. New York, 
AMACOM, 197%. 220p. 
Descriptors: "Job design / *Motivation / Productivity improvement. 


JOB ENKICHMENT AND ENLAKGEMENT 
6-127 M-F ilm 
Price, Raymond L. 
An analysis of the perceptions and attitudes of union leaders toward application of 
job enrichment theory. Ann Arbor, Mich., University Microfilms, 1978. 137p. 
Doctoral dissertation, University of Oklahoma, 1975. Abstracted in Dissertation 
Abstracts International, 39:6221-A, April 1979. 
bescriptors: "Job enrichment--kesearch / *Unions--Officers--Attitudes. 
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MANAGEMENT 
6-143 
Barrett, F. D. 
Tilting at time. Business quarterly (Canada), 44:54-61, Spring 1979. 


Descriptors: “Time allocation--Methods. 


b= 144 Id213 .CoO7w 
Cole, Robert E. 
Work, mobility, and participation; a comparative study of American and Japanese 
dustry. Berkeley, University of California Press, 1979. 293p. 
Descriptors: *Industrial relations--Comparative studies / *Labor mobility-- 
Comparative studies / *Job design--Comparative studies work values--Comparativ 
studies / Japan / *Quality control. 


6-145 Ref. HB61 
Dictionary of economics and business, by Erwin Esser Nemmers. nl. . Totowa, 
N.J., Littlefield, Adams, 1975. 523p. 
Descriptors: *Management--Dictionaries and encyclopedias. 


6-146 
Ellis, Barbara. 
Planning system has corporate overview. Hospitals, 53:145-146+, June 1, 1979. 
j Project management / Hospitals *Management--Methods / Manage- 
ment--Theory / Systems analysis. 


b= 147 


Lew, James 


A comparative analysis of management control 


administrative "ganizations. Ann Arbor, Mi 


niversity of Southerr 


wa ] +4 
~~ 2 Valiuarlic 


Department of housing and Urban Devel n 
Report to the Congress for the six month peri 


washington, U.S. Govt. Print. Off., 1979. 


Dp. 
Descriptors: "Management audit / *U.S. Departmen 


ment--Administration--Evaluation / Federal government. 


Administration. 
management. Prepared 
Tp. (MA=-239) 
*Time management. 


MANAGEMENT BY ObJECTIVES 
6-150 
Hopkins, David M. 
Improving MBO through synergistics. Pu 
June 1979. 
tors: *Decision-making--Grour 


Participative management. 


Y GROUPS--EMP! 
b= 151 
U.S. Bureau of tre census. 
The social and economic status of the black 
historical view, 1790-1975. Washington, U.S. 
bescriptors: *A lericans--Employment--s 


am 4 andaitinane A frac - | 
Economic conditions Afro-Americans <<Sc 





MOBILITY 
6-152 
Rosenbaum, James E. 
Tournament mobility: career patterns in a corporation. Administrative science 
quarterly, 24:220-241, June 1979. 
Descriptors: "Career patterns--Research / Promotion / Demotion / Organizational 
structure. 


MOTIVATION 
6-153 
May, Bess R. 
Motivation: the key to productivity. Supervision, 41:13-14, June 1979. 
Descriptors: *Motivation--Methods / Productivity. 


6-154 
Terpstra, David E. 
Theories of motivation--borrowing the best. Personnel journal, 58:376-379, June 
1979. 
Descriptors: Goal setting / *Motivation--Theor 


OCCUPATIONS AND OCCUPATIONAL CHOICE 
8-155 
Canada. Employment and Immigration Commission. 
Index to Canadian occupations. Hull, Quebec, 1979. 68v. 
Contents: Vol. 1, Abilities; vol. 2, Education and training routes; vol. 3, 
Environmental conditions; vol. 4, Interests; vol. 5, Physical activities; vol. 6, 
Temperaments; vol. 7, Index to career provinces and careers Canada, I. C. O. 
Cluster; vol. &, Aids for use with index. 
Descriptors: "Codes, Occupational / *Job titles. 


Ile25 .C16i 


8-156 
Mortimer, Jeylan T. and Jon Lorence. 
Work experience and occupational value socialization: a longitudinal study. 
American journal of sociology, 84: 1361-1385, May 1979. 
Descriptors: Longitudinal studies / *Occupational choice--Research / *Work 
experience. 


QLDER WORKER 
8-157 
Craft, James A. and others. 
Simulated management perceptions, hiring decisions and age. Aging and work, 
2:95-102, Spring 1979. 
Descriptors: *Age discrimination / Employment opportunities / *Older worker-- 
Employment / *Older worker--Research / Retirement age. 


ORGANIZATIONS 
B-155 
welds, Kathryn. 


Conflict in the work place and how to manage it. Personnel journal, 58: 380-383, 
June 1979. 
Descriptors: *Conflict resolution--Methods / *Organizational behavior / Role 
conflict. 





OVERSEAS PERSONNEL 
6-154 14195 .D45h 
Desatnick, R.L. and M.L. Bennett. 


Human resource management in the multinational company. Edited by Raymond Maddison. 
New York, Nichols, 1978. 4111p. 


Descriptors: *Overseas executives--Selection / *Cverseas executives--Pay / 
*Overseas executives--Training / Overseas personnel. 


6-160 
Zeira, Yoram. 
Ethnocentrism in host-country organizations. Business horizons, p. 66-75, June 1979. 


Descriptors: *Foreign nationals / Europe / *Organizational behavior--Research / 
*Overseas management--Comparative studies / Personnel administration. 


PARTICIPATIVE MANAGEMENT 
6-161 le527 .St7w 
Stokes, Bruce. 
Worker participation - productivity and the quality of work life. Washington, 
Worldwatch Institute, 1978. 4Sp. (Worldwatch paper 25) 


Descriptors: "Participative management / *Quality of working life / *Produc- 
tivity improvement. 


PERFORMANCE EVALUATION 

6-162 

Ferris, Frank D, 
Grieving performance evaluation in Federal promotion actions. Journal of collective 
negotiations, 8: 117-129, no. 2 1979. 


Descriptors: Federal employees / *Grievances--Procedures / *Performance evalu- 
ation--Methods. 


6-163 
What to tell supervisors about the performance review (VIII.250). Personnel policy 
briefs (Management Information Center, Inc.), insert, July 1, 1979. 
Descriptors: *Performance evaluation / *Supervision. 


PERSONNEL ADMINISTRATIO} 
6-164 Ie18 .C56c 
Classics of personnel management. Edited by Thomas H. Patter, Jr. Oak Park, Ill., 
Moore Pub. Co., 1979. 625p. 
Descriptors: *Personnel administration--Addresses, essays, lectures. 


6-105 M-Film 
DeKidder, Charles G. 
A fault tree analysis of personnel goals: United States Forest Service, Pacific 
Northwest Region. Ann Arbor, University Microfilms, 1975. 2600p. 
Doctoral dissertation, Brigham Young University, 197%. Abstracted in Dissertation 
Abstracts International, 39:4619-A, February 1979. 
Descriptors: *Personnel administration--Research / U.S. Forest Service 
Federal government. 


6-166 
Dobbins, Richard and Barrie 0. Pettman. 
GAN Steelstock Ltd--designing an employee information system. Employee relations 
(Gt. Brit.), 1:23-26, no. 2 1979. 
Descriptors: Great Britain / *Personnel information systems. 





PERSONNEL ADMINISTRATION (Cont'd) 
8-167 Ie11.6 .G86c 
Greisinger, George W., Jeffrey S. Slovak and Joseph J. Molkup. 
Civil service systems: their impact on police administration. Washington, Public 
Administration Service, 1979. 135p. 
Descriptors: *Police--Personnel policies / *Police administration / *Civil 
service. 


6-168 
Hodgston, Richard C. 
Where the action is: a perspective on the future of personnel management. Business 
quarterly (Canada), 44:92-95, Spring 1979. 
Descriptors: *Personnel administration / Canada / *Futures (of society) / 
*Personnel officers--Training. 


6-169 
Law, Gordon T., Jr. 
Recent publications. Industrial & labor relations review, 32:536-550, July 1979. 
: *Labor-management relations--Bibliography / *Personnel administra- 
tion--Bibliography / Job satisfaction--Bibliography / Management--Bibliography. 


8-170 Ie11 .M21p 
McKinney, Jerome B. and Lawrence C. howard. 
Personnel: the administration and management of human resources. Jn their 
Public administration; balanacing power and accountability. Oak Park, Ill., 
Moore Pub. Co., 1979, p. 260-308. 
Descriptors: *Personnel administration / *Civil service reform / Productivity / 
Affirmative action / Labor-management relations / Federal employees--Civil 
rights / Federal government. 


6-171 le18 .N&5e 
Novit, Mitchell S. 


Essentials of personnel management. Englewood Cliffs, N. J., Prentice-Hall, 1979. 
244p. 


Descriptors: "Personnel administration--Textbooks / *Personnel policies--Law 
and legislation. 


6-172 
Peterson, Richard B. and Lane Tracy. 


Systematic management of human resources. Reading, Mass., Addison-Wesley, 1979. 
451p. 


Descriptors: *Personnel administration--Textbooks / *Personnel administration-- 
Case studies. 


le11 .P44s 


6-173 
Stahl, Oscar G. 


20 questions about public administration; answers and comments. Englewood Cliffs, 
N. J., Prentice-Hall, 1979. Sp. 

Reprinted from: Public personnel administration--Policies and practices for 
personnel service, Prentice-Hall, 1979. 

Descriptors: “Personnel administration / Federal government / State government / 

Civil service reform. 


Tell .Stit 





PERSONNEL ADMINISTRATION (Cont'd) 
6-174 Ie11.9 .Un35pp 
U.S. Office of Personnel Management. 
Public personnel management: reform and improvement; bibliography. Prepared for 
Intergovernmental Personnel Programs by The Library. Washington, 1979. 77p. 
(IPP 152-104) 
Descriptors: *Personnel administration--Bibliography / *Civil service reform-- 
Bibliography / Federal government / State government / Local government. 


PERSONNEL RESEARCH 
6-175 BF30 .Am7a 1975 vol. 29 
Annual review of psychology, edited by Mark R. Rosenzweig and Lyman W. Porter. 

Palo Alto, Calif., Annual Reviews, Inc., 1975. T747p. 

Partial contents: Motivation: social approaches, by Richard deCharms and 
Marion S. Muir; Career development: exploration and planning, by Donald E. Super 
and Douglas T. Hall; Attitudes and opinions, by Alice H. Eagly and Samuel Himmel- 
farb. 

LDescriptors: *Achievement motivation--Research / *Motivation (Psychology)-- 

Research / *Employee development--Research / *Attitudes (Psychology)--Research / 

Literature reviews / *Attitude change--Research. 


6-176 BF30 .An7a 1979 vol. 
Annual review of psychology, edited by Mark R. Rosenzweig and Lyman W. Porter. vol. 
Palo Alto, Calif., 1979. 693p. 
Partial contents: Organizational behavior, by Terence R. M ; The psychol- 
ogy of group processes, by Alvin Zander; Personnel select 
systems, by Marvin D. Dunnette and Walter C. Borman. 


ion ) sification 


iptors: *Organizational behavior--Research / *Group relations--Research 
"Performance evaluation--Research / *Selection--Research / Literature reviews 
*Job analysis--Kesearch. 


/ 


PERSONNEL UTILIZATION 
6-177 
Kaumeyer, Richard A., Jr. 
Planning and using skills inventory systems. Y ¢, Van Nostrand Reinhold, 
1979. 221p. 
bescriptors: *Skills inventory. 


le 147 1 
ses’ .K'Op 


posIT] CLASSIFICATI 
b=176 le2y .F49f 197% 
Federal agency classification chiefs worksh : liamst ., October 19 
Final report. Washington, U.S. 


blir 
Sp. 


Cover title: Insuring quality and 


Sponsored by Interagency Advisory 
bescriptors: *Position cl 


Federal government. 


assification onfer S ition managemert 


6-179 
Hinrichs, John R. 
Practical management for productivity. New York, Van Nostrand Reinho] 
bescriptors: *Productivit 
life / Flexible working hour 


ait 


improvement--Case studies Quality 
= 


Participative management / Incenti 





PRODUCTIVITY (Cont'd) 
6-160 
Japanese quality control circles: are they exportable to U.S. firms? World of work 
report, 4:24, June 1979. 
Descriptors: *Productivity / Japan / United States / *Quality control. 


6-161 


Lincoln National Life stresses work restructure, employee involvement for greater 
quality, productivity. World of work report, 4:1+, June 1979. 
Descriptors: *Productivity / Job design Performance evaluation / *Quality 


M-Fiche 


improving productivity and quality 


of worklife in the public sector: pioneering 
initiatives in labor-management cooperation; a second report on "Project Network." 
Springfield, Va., National Technical Information Service, 1975. 3p. (PB-267-945 
Performing organization: Pennsylvania. University. Wharton School. Management 
and Behavior Science Center. 


Descriptors: *Productivity improvement--Case studies works councils / State 


government / County government. 


PUBLIC ADMINISTRATION 
- 103 JK271 .An2p 1979 
Anderson, James E. 
Public policy-making. 2d ed. New York, holt, Rinehart and Winston, 1979. 200p. 
Descriptors: *Policy formulation / Public administration. 


6-164 
Clark, Timothy B. 
Is government to blame? National journal, 11:1131, July 7, 1979. 
Descriptors: Management accountability / *Public administration. 


6-155 


The GAO's long reach comes under fire. Business week, p. 62-63, July 9, 1979. 
Descriptors: *U.S. General Accounting Office--Evaluation. 


5= 186 Id24 .J41p 
Jenkins, william l. 


Policy analysis; a political and organizational perspective. New York, St. Martin's, 
1978. 275p. 
Descri rs: *Policy formulation. 


b= 167 LB2606 .M59c 
Miles, Rufus E., dr. 


A cabinet Department of Education; analysis and proposal. Washington, American 
Council on Education, 1976. 141p. 
Descriptors: *Administrative agencies / *Education and state / Federal 
government. 





N (Cont'd) 
b= 165 
U.S. President, 1977- (Jimmy Carter ) 
Equal Employment opportunity Commission. Executive Order 12144. June 22, 1979. 
Transfer of certain equal pay and age discrimination in employment enforcement 
functions. Weekly compilation of Presidential documents, 15:1140-1141, June 25, 
1979. 
Descriptors: *U.S. Equal Employment Opportunity Commission / U.S. Department of 
Labor / “Age discrimination / *Pay rates / *Reorganization plans / Federal 
government. 


6-189 
Yin, Robert K. 


Decentralization of government agencies: what does it accomplish? Santa Monica, 
Rand Corp., 1976. lop. (P-5946) 
bescriptors: *Decentralization in government / Federal government. 


JS113. .Yi5d 


PUBLIC RELATIONS 
&-190 
Nocera, Joseph. 
The art of the leak. washington monthly, 11:17-25, July-August 1979. 
Descriptors: “Government publicity / Organizational commitment. 


REDUCTION IN FORCE 
b-1y1 less 
Levenson, Rosaline. 


Job security in public employment: a vanishing myth. Chico, California State 


University, School of Behavioral and Social Sciences, 1979. 36p. (Discussion paper 
19-2) 


Descriptors: “Job security / *Reduction in force 
officials and employees. 


REMOVAL 
6-192 
Gallagher, James J. 
What do you owe the executive you fire? Dun's review, 113:109+, June 1979. 
Descriptors: Executives--Evaluation / *Employee outplacement / *Removal-- 
Methods. 


RETIREMENT 
5-193 
Brickfield, Cyril. 
Improving women's pension rights. Dynamic year 
Descriptors: *Pensions / Social security 


Law and legislation. 


Governments. 
after OU: retirement 
*ketirement--Law and le 


Retirees--tmployment / State government. 








RETIREMENT (Cont'd) 
8-195 
Pension break for workers in small firms. U.S. news & world report, 87:68, July 16, 
1979. 
Descriptors: *Pension financing. 


6-196 
Retirement section. Federal times, 15:R1-R6+, July 9, 1979. 

Partial contents: Opponents riddle benefits merger, by Bill Andronicos; GAO 
finds retirement ideas ‘just growed'; Which program covers you?; Long term cost 
seen key to annuity goals, by Andrew E. Ruddock. 

*Federal employees--Retirement / *Social security--Comparative 

studies / *Pension financing. , 


6-197 
Selden, Lauren. 
‘Less than superior performance': mandatory retirement upheld. Aging and work, 
2:116-124, Spring 1979. 
Descriptors State government / *Retirement age-—-Cases. 


6-196 
Skoglund, John. 
work after retirement. Aging and work, 2:103-111, Spring 1979. 
Descriptors: *Older worker--Employment / *Employee attitudes--Research / 
*Retirees--Employment / Second careers. 


6-199 
Spector, william D. and James H. Schulz. 
Private pensions: trends in vesting and benefit levels, 1952-1974. Aging and work, 
2:73-85, Spring 1979. 
Descriptors: Pensions--Statistics / *Pension vesting--Evaluation / Pension 
vesting--History / Pension vesting--Statistics. 


RETIREMENT PLANNING 
6-200 
Fitzpatrick, Edmund wW. 
Evaluating a new retirement planning program--results with hourly workers. Aging 
and work, 2:87-94, Spring 1979. 
Descriptors: *Retirement planning--Evaluation. 


8-201 
Knutzen, Eirik. 
Lurope's bold preretirement ideas. Dynamic years, 14:24-25+, July-August 1979. 


Descriptors: *Retirement planning / Norway / Great Britain / France / Switzer- 
land. 


SCIENTISTS AND ENGINEERS 
6-202 
Deutsch, Arnold R. 
Demand for engineers: now & in the 1960's. Professional engineer, 49:14-16, 
June 1979. 
Pescriptors: *Engineers--Career opportunities / *Engineers--Employment / Futures 
(of society). 








SCIENTISTS AND ENGINEERS (Cont'd) 
6-203 
Jaffe, william A. 
Developing a compensation plan for engineering employees. Professional engineer 
49:21-22, June 1979. 
Descriptors: *Compensation--Methods / *Engineers--Pay. 


O=-<US 
Kline, S. 


Pensic lai langes: ihat's in store fo 


fessional er neer 3:23 June 1979. 


*Pensions 


rersonne 





TRAINING (Cont'd) 
8-211 M-Film 
Leonard, Marilynn R. 
Assertiveness training for businesswomen: needs assessment as perceived by Fortune 
500 supervisors. Ann Arbor, Mich., University Microfilms, 1975. 133p. 
Doctoral dissertation, University cf Toledo, 1975. Abstracted in Dissertation 
Abstracts International, 39:2401-A, October 1978. 
Descriptors: "Assertiveness training--Kesearch / *Training needs analysis / 
*women professional employees--Training. 


6-212 
Savicevic, Dusan. 
work and education in Yugoslavia. Employee relations (Gt. Brit.), 1:12=-14+, no. 2 
1979. 
Descriptors: "Employee development--Methods / Yugoslavia. 


LRAININ 
b-213 M-Film 
Clement, Ronald W. 
An empirical test of the hierarchy theory of training evaluation. Ann Arbor, Mich., 
University Microfilms, 1975. 146p. 
Doctoral dissertation, Michigan State University, 1975. Abstracted in 
Lissertation Abstracts International, 39:6214-A, April 1979. 
Lescriptors: *Training evaluation--Research. 


WOMEN =--EM PLOYMENT 
6-214 
Allen, Robert E. and Timothy J. Keaveny. 
Does the work status of married women affect their attitudes toward family life? 
Personnel administrator, 24:63-06, June 1979. 
Descriptors: Job satisfaction / *Mothers--Employment--Research / *Married 
women--Employment--Research. 


6-215 
Collins, Denis. 
women working in construction. Washington post, 102:D.C.1+, July 12, 1979. 


bescriptors: Construction workers / *women--Attitudes toward / *women--Employ- 
ment. 


6-210 

Full-time homemaking is now “obsolete.” U.S. news & world report, 87:47, July 9, 1979. 
lnterview with Caroline bird, author and lecturer. 
bescriptors: "Married women--Employment / Family (Sociological unit) 


b=217 M-Film 
Greenfeld, Susan T. 
Attitudes toward work and success of women employed in male versus female-dominated 
jobs. Ann Arbor, Mich., University Microfilms, 1978. 2y7p. 
Doctoral dissertation, University of Southern California, 197%. Abstracted in 
bissertation Abstracts International, 39:975-A-Y74-A, August 1976. 
bescriptors: *women employees--Attitudes / *women employees--Characteristics 
*work values--Kesearch. 





WOMEN=-EMPLOYMENT (Cont'd) 
b=218 
Griffin, Moira kK. 
women judges would balance bench. 


journal, 42:17, July 2, 1979 
*women executives--Em *Judges--Selection 


~ex 
discrimination. 


~ 


6-219 
havens, be 
women h merican occupational structure, 


arti nr : vin 
bation rvic 


where equality 


story. 


juarterly \Uanada 


escriptors: 


Sleveland, 
humangrowth ; 
and Thomas W. 
1978. 53p. 

escriptors 


rt 


avic 


6-225 
Oldham, Greg R. and Daniel J. Brass. 
Employee reactions to an open-plan office: a natur y occurring quasi-experiment. 


Administrative science quarterly, 24: 267-264 


vune 


’ 
Descriptors: "Office layout--Research / Method 


“ 


management. 





WORKFORCE PI LNG 
6-220 
Chicci, David L. 
Four steps to an organization/human resource plan. Personnel journal, 58:390-394, 
June 1979. 
Descriptors: "Executive succession--Methods / Organizational commitment / 
*workforce planning. 


rhe 


Help wanted: the skill shortage--what 


ee . 
July 1979. 
bescriptors: *Skilled labor--workf 
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